Strategic Plan 2023 - 2025

Wellington High School - Te Kura Tuarua o Taraika ki Pukeahu

¢ 2 % Excellence

At Wellington High School we work
together collaboratively and inclusively
to inspire our community of active,
connected, free-thinking learners.
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At our school:

Our school provides equitable and inclusive
teaching, learning and growth opportunities which
are informed by te ao Maori, for all students, their
whanau and the wider school community.

Equity

1. Cultural responsiveness, Te Ao Maori, and Te Reo Maori are embedded across teaching
and learning, our school culture and within behaviour management approaches.
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We foster a culture of inclusivity, celebrate diversity, and are universally designed to
ensure that all students’ experiences at the school are mana enhancing.

At Wellington High School we are committed to working closely with the school whanau group, individual

whanau, and local iwi to support their goals for the school and its students and to honour Te Tiriti o Waitangi.
As a representative of the Crown the board recognises its obligation to give effect to Te Tiriti o Waitangi across all
school governance and operational decisions.



