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WELLINGTON HIGH SCHOOL: TE KURA TUARUA O TARAIKA KI PUKEAHU: ANNUAL PLAN 2016 

ANALYSIS OF VARIANCE  
 

PRIORITY GOALS 2016 KEY ACTIONS ANALYSIS 
STRATEGIC PRIORITY ONE 

ACHIEVING 
 

● Continue the development 
of systems and processes 

 
● Early in Term 1 identify students 

whose achievement needs to be 

Mentoring lists created and 
programme of mentoring and 
support instituted. 
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EXCELLENCE 
To develop explicit, high 
expectations for 
achievement in learning 
now, and ambition for the 
future. 

to gather data and plan 
interventions for priority 
learners and for those 
whose achievement needs 
to be accelerated. 

● Implement the SOLO 
Taxonomy as a model of 
both teaching and 
assessment thereby 
monitoring student 
achievement outcomes 
Carry out SOLO action 
research activities through 

faculties. 
● Provide in depth analysis of 

assessment information 
that charts progress and 
sets goals through Faculty 
Heads reporting to BoT 

● Set  Achievement Targets 
and support mentoring 
programmes and 
innovations to accelerate 
the progress of priority 
learners and those who 
need their achievement to 
be accelerated 

 
 

accelerated, and through academic 
mentoring carry out goal setting and 
monitoring activities to facilitate 
further learning. 

● Goal for mentoring group is to see 
80% of those identified in the 
mentoring group achieve the 
qualification at appropriate level. 

● Provide Faculty based opportunities 
for all staff to engage in the 
implementation of SOLO Taxonomy in 
each subject  

● Carry out action research on the use 
of the SOLO and through this develop 
a common language that underpins 
the accurate description of observable 
learning and achievement 

● Within the SOLO framework develop 
models of learning and assessment 
that better track students in the junior 
school and allow for the setting of fine 
grain achievement targets in the 
future. 

● Strengthen processes of student goal 
setting making use of increased time 
available to roopu teachers to carry 
out academic mentoring 

● Identify students at L1 to L3 whose 
achievement needs to be accelerated 
and monitor their progress closely 

● Support the shadow coaching process 
of Kia eke Panuku to further develop 
effective culturally responsive and 
relational pedagogy 

● Engage key middle leaders in 
professional development in data 
informed decision making through 
explicit reporting requirement 

● Engage in self review at faculty level 
for Physical Education and Health with 
progress “check in” for English,  
Science, Social Sciences, Mathematics 
and Technology. Also SLT meetings 
with Learning Services to provide 
support.  

 
● Set and monitor progress towards 

meeting Achievement Targets: 
Maintain L1 Literacy and Numeracy for 
school leavers at 95% or better  
 
NCEA Achievement targets: 
NCEA1  85% 
NCEA2  85%    
NCEA3  80%    
UE         70%  
 
Targets for Maori Students 
NCEA 1  85% 
NCEA 2  85% 
NCEA 3  80%% 
UE          70% 

● Continue to work with Achievement 
2017 facilitators from MoE ART 
Project 

● Finalise and publish the school specific 
Curriculum and Achievement 
statement 

 
A range of activities and workshops 
have developed a school wide 
understanding of the SOLO 
Taxonomy.  Subject areas have 
developed and trialled assessment 
tools that are in SOLO format. 
Kamar has been adapted to allow 
achievement data to be recorded in 
SOLO progressions 
 
Data gathering and analysis 
processes have been developed to 
provide achievement information 
that shows the performance of 
individual students, groups of 
students and allows for the analysis 
of assessment methodology within 
subjects and across subjects 
 
Learning Conversations in term 1 
focussed on goal setting for all 
levels.  Effective roopuu teachers 
track these targets through regular 
conferencing with students.  Deans 
maintained and overview of these 
processes 
 
The strategy of Rongohia Te Hau 
was carried out for the third year 
and a positive shift in relational and 
culturally located pedagogy was 
evident.  Reciprocal Ako pairs from 
each faculty, modelled by the HoF 
further developed the process of 
shadow coaching.  This was found 
to be effective but constrained by 
time. 
Faculty Report template was 
evaluated and refined. 
Scheduled reviews were carried 
out.  
 
 
 
Maintain L1 Literacy and Numeracy 
for school leavers at 95% or better. 
Achieved 95.2% Literacy, 94.3% 
Numeracy 

 
NCEA Achievement 
targets(Provisional 
results): 
NCEA1  85%  Achieved 
84.6%, a small increase  
on last years result of 
82.9 
NCEA2  85%  Achieved 
82.2%. a further small 
increase on last year’s 
80.1%.  
NCEA3  80% Achieved 
73.5%. against last 
year’s 79.5% 
UE         70%  Achieved a 
disappointing 58.1%  

 
Targets for Maori 
Students (Provisional 
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Results)  
NCEA 1  85%  Achieved 
85.3% A great result 
showing a continued 
upward trend 
NCEA 2  85%  Achieved 
85.3%  A great result 
NCEA 3  80%  Achieved 
73.9% a 10% 
improvement on the 
2015 result 
UE          70%  Achieved 
56.5% a 20% 
improvement of the 
2015 result 

The narrative that sits behind these 
numbers is important to record 
again.  The school continues to 
attract a high number of students 
in Years 10 to 13 who present with 
serious and challenging mental 
health issues. Potential self harm 
and anxiety are observed 
symptoms.  Many of these young 
people have come to WHS from the 
Rangitahi Unit, the Health School or 
City School.  For these young 
people wellness and normalisation 
is more of a priority than 
achievement. The impact on the 
school is such that the Ministry of 
Education has granted Special 
Reasons Staffing so that additional 
counselling time can be made 
available in 2015, which the Board 
have funded in 2016 
 
 
 
 
.  

STRATEGIC PRIORITY TWO 

TIKANGA 
MAORI 
To engage the school 
community in cultural 
learning so that Maori 
students at the school can 
enjoy success as Maori. 

 
● To further develop Taraika 

as the focus for things 
Maori in the school. 

● Support the introduction of 

a Maori Student Leadership 

Group Nga Manakura o te 

Kura Tuarua ki Pukeahu  

● Celebrate the learning 

success of Maori at 

Whakanuia 

● Participate in Kia eke 

Panuku to develop 

strategies to develop 

relational and culturally 

responsive pedagogy 

 

● Actively support the 

representation of  Te 

Whanau a Taraika in school 

processes 

 

● Support the continuation of a Maori 

Achievement Awards “Whakanuia” 

ceremony to profile Maori  learning 

success  

● Implement strategies to improve 

Maori student learning outcomes 

through working with external 

providers in Kia eke Panuku 

● As priority learners, refine data 

gathering and analysis to support 

Maori achievement.  

● Engage Maori students in academic 

mentoring 

● Support the Strategic Change 

Leadership Team to develop pedagogy 

through shadow coaching 

● Support whanau representatives on 

the BoT to reflect the work of Te 

Whanau a Taraika 

● Support Te Whanau to implement 

their strategic plan to support Maori 

student achievement 

● Assist in the refurbishment of Taraika   

 
● School wide learning 

continued with waiata, 
Parihaka festival, 
engagement with Kura 
Whanau and Mana 
Whenua.  

● Te Whanau a Taraika, 
the Maori parents 
group, formed and 
taking active role in 
school consultation and 
decision making 

● Maori whanau formally 
recognised with a co-
opted places on BoT 

● Two whanau 
representatives stood 
for BoT election and 
were successfully 
elected as parent 
representatives 

● School continued to 
participate in Maori 
achievement initiative 
through Kia eke Panuku  

● Tuakana leadership 
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● Support Kapa Haka, Mana Korero, Te 

Wiki o Te Reo Maori, Parihaka Festival 

programme supported 
Maori students to 
integrate into the kura 

● Whakanuia, the Maori 
awards ceremony held 
for the second year and 
was a great success with 
huge community 
support. 

● Maori name for the 
school: Te Kura Tuarua o 
Taraika ki Pukeahu  has 
been added to the 
school entry     

STRATEGIC PRIORITY THREE 

PARTNERSHIPS 
To focus on internal and 
external relationships, 
developing inclusive 
strategies to communicate 
the school culture and 
identity through 
consultative practice.   

 

● Utilize all vehicles of 

communication 

● Engage effectively with 

students and their families 

 

● Strengthen communications in the e- 

environment through effective 

communication focussed on e-

newsletters, personalised emails and 

effective use of the capability of the 

parent portal 

● Implement findings from the  family 

regarding the Health Curriculum and 

school reporting 

● Board of Trustees communication 

strategy is implemented to inform 

community of governance practices 

and foci 

● Strengthen communications with EBIS 

and SWIS to create smooth and timely 

transition of students into the school 

 

 

 

 
● Learning from the 

School Wide PB4L 
continue to inform 
practice and have 
supported the further 
development of the 
school’s WERO strategy 

● Newsletters continue to 
be delivered 
electronically and  
generate very positive 
feedback 

● School branding work 
continues with work on 
sports profile, kapa haka 
presence and outreach 
to contributing schools 
activities 

● Positive media attention 
evident 

● Review of award 
ceremonies saw positive 
changes to these events. 

STRATEGIC PRIORITY FOUR 

THE 
ENVIRONMENT 
To further develop the 
schools physical, social and 
emotional environment to 
engender pride and a sense 
of belonging 

 

● Develop and implement 

the Property Plan taking 

into account external 

providers work on water 

tightness and seismic safety 

● support the 

implementation of 

Restorative Practice and 

PB4L 

 

● strengthen roopu 

connections as a key factor 

in belonging and 

connecting to the school 

 

● Proceed with priority works in the 5 

and 10 year property plan working 

with Project managers and MoE 

Advisors 

● Work to implement the water 

tightness and seismic upgrade 

projects. 

● Support the school wide 

implementation of Restorative 

Practice and school wide Positive 

Behaviour for Learning using the 

WERO strategy 

● Provide support for roopu teachers to 

utilise increased roopu time allocation 

 

● Support both staff and student 

induction processes 

 
● 5 and 10 Year property 

plan is in place and work 
is being scheduled. 
Electrical upgrade and 
air conditioning projects 
has been completed.   

●  Hall lighting and sound 
upgrade project 
completed.  The water 
tightness work is 
currently underway 

● Restorative practices 
continue to be used 
widely and effectively, 
with new staff receiving 
training in strategies of 
implementation and 
serious infringements 
being dealt with through 
restorative conferences. 
School based PD 
continues for new staff. 

● School is actively 
engaged in national 
programme Kia eke 
Panuku to encourage 
sense of belonging. 

● Induction processes 
strengthened through 
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student booklet 
● Role of roopu teacher 

developed and refined 
in line with work on 
academic mentoring 
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Kiwisport Report 
 
Kiwisport is a Government funding initiative to support student’s participation in organised sport. In 
2016 the school received total Kiwisport funding of $26,832 (2015:$23,,975). Total costs including 
salaries were $73,939 (2015: $65,225). The funding contributed towards extra equipment, salaries, 
the maintenance of existing established sports and the extension of newer sports. The total number of 
students participating in organised sport in 2016 was 40% (2015: 46%) of the school roll.  

 
Statement of Resources  
 
Mission Statement 
To be the school of choice for Wellington families seeking a supportive and coeducational 
environment which promotes individual achievement and mutual respect. 

 
 
School roll and days open 
The school has a grading roll of 1129  students (2015: 1018) and was open during the year for 380 
half days (2015: 380 half days). In addition there were 52 FTE fee paying students (2015: 51). 
  
The school roll at: 1 March 2016 1 March 2015 
   
Year 9 208 189   
Year10 209 221 
Year 11 248 225 
Year 12 253 194 
Year 13                                    211                      189 
     
TOTAL 1129 1018 
 

Physical Resources 
The ownership of the land and buildings that make up the school site is vested in the Ministry of 
Education. The current Valuation New Zealand valuation of this property is $39,200,000 (effective 
September 2015). The Board of Trustees is responsible for the management of the land and buildings 
under an occupancy agreement with the Ministry. These are made up of: 
 
● Two tower blocks of 5 levels consisting of classrooms and laboratories and administration. 
● An Art Block 

● Home Economics and Social Sciences Block 

● Gymnasium  
● Guidance and Technology building 

● 2 Prefab buildings used as classrooms 

● A block comprising the library, music, drama and cafeteria 

● School Hall 
● Information Technology Centre 

● Pavilion 

 
The School uses 4.25 hectares of land which have been developed to include: 
● A field which is used for physical education and summer sport practices 

● Paved areas for netball and  tennis 

 
Contents are made up of plant and machinery, furniture, electronic equipment, library books, teaching 
materials, sports equipment and additional buildings provided from school funds. The additional 
buildings are the Whare Manaaki, a Prefab building, and the old workshop. 
The college makes use of numerous community assets for both curricular and extra-curricular 
activities, for example the Kilbirnie Pool, YMCA, Wellington Indoor Soccer Centre, Kelburn Squash 
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Courts, Fergs Kayaks and Prince of Wales Park. 

 
Human Resources 
 

The most valuable resources available to the School  are the abilities and commitment of our staff to 
all aspects of the programme, including extra-curricular activities. This is not quantified in the financial 
statements. 
In addition, we acknowledge the individual support and assistance provided by our parents, 
caregivers, and other members of our community in all aspects of the School’s activities. 
The staffing entitlement for 2016 was 74.99 full-time teacher equivalents (2015: 67.72). 
 
 

The Board also employed: (FT and PT) 2016 2015 
Office Staff    8     8 

Caretaking, Grounds and Maintenance Staff    5     5 

Above code Teachers    2.5     3.5 

International Office Staff    3     2 

Other Staff    12     9 

Teacher Aides and In-Class Support Staff    17     11 

          

Library Staff    3       3 

Community Education Staff – Admin and caretaking    5     4 

Community Education Staff - Tutors   171    145 

 
 
Members of the Board of Trustees 
For the year ended 31 December 2016  

Name Position 

 

Occupation 

How Position on Board 
Gained 

Term expires 

Dr Ganesh Nana 
Parent Rep 

Chairperson 

Economist 
Elected March 2013 

Resigned 
December 2016 

Deanne Daysh Parent rep Primary School Teacher  Elected March 2016 March 2019 

Ariana Tikao Parent rep Research Librarian Elected March 2016 March 2019 

Kasey McDonnell Parent rep Student Elected March 2016 March 2019 

Annette Atkins Parent rep Self Employed Co-opted March 2016 March 2019 

Nigel Hanton Principal Principal  Retires April 2017 

Crane Amaru Parent Rep Carpenter     Elected March 2016 March 2019 

Charlene Aramoana Staff rep Attendance Officer     Elected March 2016 March 2017 

Josh Stewart Student Rep Student Elected October 2016 September 2017 

Mrinali Kumar Student Rep Student Elected October 2015 September 2016 

Devon Pike Student Rep Student Elected October 2015 September 2016 

Chris Roberts Deputy Chair 
CEO Tourism Industry 
Aotearoa 

    Elected March 2016 March 2019 
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Notes to the Financial Statements 

For the year ended 31 December 2016 

1.  Statement of Significant Accounting Policies    

a) Reporting Entity         

Wellington High School and Community Education Centre (the School) is a Crown entity as 
specified in the Crown Entities Act 2004 and a school as described in the Education Act 
1989. The Board of Trustees is of the view the School is a public benefit entity for financial 
reporting purposes. 

b) Basis of Preparation  

Reporting Period 

The financial statements have been prepared for the period 1 January 2016 to 31 
December 2016 and in accordance with the requirements of the Public Finance Act 1989. 

Basis of Preparation 

The financial statements have been prepared on a going concern basis, and the accounting 
policies have been consistently applied throughout the period. 

Financial Reporting standards applied 

The Education Act 1989 requires the School, as a Crown entity, to prepare financial 
statements in accordance with generally accepted accounting practice. The financial 
statements have been prepared in accordance with generally accepted accounting practice 
in New Zealand, applying PBE accounting standards (PBE IPSAS) Reduced Disclosure 
Regime as appropriate to public benefit entities that qualify for Tier 2 reporting. The school is 
considered a Public Benefit Entity as it meets the criteria specified as “having a primary 
objective to provide goods and /or services  for community or social benefit and where any 
equity has been provided with a view to supporting that primary objective rather than for 
financial return to equity holders”. 

PBE Accounting Standards Reduced Disclosure Regime 

The school qualifies for Tier 2 as the school is not publicly accountable and is not considered 
large as it falls below the expenditure threshold of $30 million per year. All relevant reduced 
disclosure concessions have been taken. These financial statements are the first set of 
financial statements presented in accordance with the new PBE accounting standards.  

Measurement base 

The financial statements are prepared on the historical cost basis unless otherwise noted in 
a specific accounting policy. 

Presentation currency 
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These financial statements are presented in New Zealand dollars, rounded to the nearest 
dollar. 

Specific accounting policies 

The accounting policies used in the preparation of these financial statements are set out 
below. The policies have been consistently applied to all the years presented. The school 
changed their depreciation method from straight line to diminishing value in 2012.  

Critical Accounting Estimates and Assumptions 

The preparation of financial statements requires management to make judgements, 
estimates and assumptions that affect the application of accounting policies and the reported 
amounts of assets, liabilities, revenue and expenses. Actual results may differ from these 
estimates. 

Estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to 
accounting estimates are recognised in the period in which the estimate is revised and in any 
future periods affected.  

The School reviews the estimated useful lives of property, plant and equipment at the end of 
each reporting date. The School believes that the estimated useful lives of the property, plant 
and equipment as disclosed in the Significant Accounting Policies are appropriate to the 
nature of the property, plant and equipment at reporting date. Property, plant and equipment 
is disclosed at note 15.  
 

Useful lives of property, plant and equipment  

The School reviews the estimated useful lives of property, plant and equipment at the end of 
each reporting date. The School believes that the estimated useful lives of the property, plant 
and equipment as disclosed in the Significant Accounting Policies are appropriate to the 
nature of the property, plant and equipment at reporting date. Property, plant and equipment 
is disclosed at note 15.  
 
Critical Judgements in applying accounting policies  
 
Management has exercised the following critical judgements in applying accounting policies: 
Classification of leases The School reviews the details of lease agreements at the end of 
each reporting date. The School believes the classification of each lease as either operation 
or finance is appropriate and reflects the nature of the agreement in place. Finance leases 
are disclosed at note 19. 
 
Recognition of grants  
 
The School reviews the grants monies received at the end of each reporting period and 
whether any require a provision to carry forward amounts unspent. The School believes all 
grants received have been appropriately recognised as a liability if required. Government 
grants are disclosed at note 2.  
 

c) Revenue Recognition  

Government grants Schools          
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The school receives funding from the Ministry of Education. The following are the main types 
of funding that the school receives; 

Operational grants are recorded as revenue when the School has the rights to the funding, 
which is in the school year that the funding is received. 

Teachers’ salaries grants are recorded as revenue when the School has the rights to the 
funding in the salary period they relate to. The grants are not received in cash by the School 
and are paid directly to the teachers by the Ministry of Education. 

Use of land and buildings grants are recorded as revenue in the period the School uses the 
land and buildings. These are not received in cash by the School as they equate to the 
deemed expense for using the land and buildings which are owned by the Crown.  

Grants 

Other grants are recorded as revenue when the School has the rights to use the funding, 
unless there are unfulfilled conditions attached to the grant, in which case the amount 
relating to the unfulfilled conditions is recognised as a liability and released to revenue as the 
conditions are fulfilled. 

 
Donations          

Donations, gifts and bequests are recorded as revenue when their receipt is formally 
acknowledged by the School. 

Interest income          

Interest income on cash and cash equivalents and investments is recorded as revenue in the 
period it is earned. 

d) Use of Land and Buildings Expense      

The property from which the School operates is owned by the Crown and managed by the 
Ministry on behalf of the Crown.  The School’s use of the land and buildings as occupant is 
based on a property occupancy document as gazetted by the Ministry.  The expense is 
based on an assumed market rental yield on the value of land and buildings as used for 
rating purposes.  This is a non-cash expense that is offset by the grant received from the 
Ministry.  

e) Operating Lease Payments      

Payments made under operating leases are recognised in the Statement of comprehensive 
Revenue on a straight line basis over the term of the lease. 

 

f) Finance Lease payments 

Finance lease payments are apportioned between the finance charge and the reduction of 
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the outstanding liability. The finance charge is allocated to each period during the lease term 
on an effective interest basis. 

g) Cash and Cash Equivalents        

Cash and cash equivalents include cash on hand, bank balances, deposits held at call with 
banks, and other short term highly liquid investments with original maturities of three months 
or less, and bank overdrafts. The carrying amount of cash and cash equivalents represent 
fair value.   

h) Accounts Receivable         

‘Accounts Receivable represents items that the School has issued invoices for, but has not 
received payment for at year end. They are initially recorded at fair value and subsequently 
recorded at the amount the School realistically expects to receive. A provision for impairment 
of Accounts Receivable is established where there is objective evidence the School will not 
be able to collect all amounts due according to the original terms of the debt. This impairment 
loss is the difference between the carrying amount of the receivable and the present value of 
the amounts expected to be collected and has been included under Other Expenditure in the 
Statement of Comprehensive Revenue and Expense, if not otherwise shown separately. 

i) Inventories      

Inventories are consumable items held for sale, for example stationery and school uniforms.  
They are stated at the lower of cost and net realisable value. Cost is determined on a first in, 
first out basis.  Net realisable value is the estimated selling price in the ordinary course of 
activities less the estimated costs necessary to make the sale. Thus the fair value of the 
inventory is determined based on cost at time of purchase.  The write down from cost to net 
realisable value is recorded as an expense in the Statement of Comprehensive Revenue and 
Expense in the period of the write down. 

j) Investments       

Investments are held with registered trading banks and are classified as current assets if 
they have maturities of between three months and one year.  Those with maturities greater 
than 12 months after the balance date are classified as non-current assets. 

After initial recognition investments are measured at amortised cost using the effective 
interest method less impairment. 

At balance date the School assesses whether there is any objective evidence that an 
investment is impaired.  Any impairment loss is recorded as an expense in the Statement of 
comprehensive income. 

The school has met the requirements under section 73 of the Education Act 1989 in relation 
to the acquisition of securities. 

 k) Property, Plant and Equipment       

Land and buildings owned by the Crown are excluded from these financial statements.  The 
Board’s use of the land and buildings as ‘occupant’ is based on a property occupancy 
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document.   

Property, plant and equipment are recorded at cost or, in the case of donated assets, the fair 
value at the date of receipt, less accumulated depreciation and impairment losses.  Cost or 
fair value as the case may be, includes those costs that relate directly to bringing the asset to 
the location where it will be used and making sure it is in the appropriate condition for its 
intended use. 

Property, plant and equipment acquired with individual values under $1,000 are not 
capitalised, they are recognised as an expense in the Statement of Comprehensive Income. 

Gains and losses on disposals (i.e. sold or given away) are determined by comparing the 
proceeds received with the carrying amounts (i.e. the book value). The gain or loss arising 
from the arising from the disposal of an item of property, plant, or equipment is recognised in 
the Statement of comprehensive Revenue and Expense. 

Leased Assets 

Leases where the School assumes substantially all the risks and rewards of ownership are 
classified as finance leases.  The assets acquired by way of finance lease are measured at 
an amount equal to the lower of their fair value and the present value of the minimum lease 
payments at inception of the lease, less accumulated depreciation and impairment losses. 
Leased assets and corresponding liability are recognised in the Statement of Financial 
Position and leased assets are depreciated over the period the School is expected to benefit 
from their use or over the term of the lease.  

Depreciation            

Property, plant and equipment except for library resources are depreciated over their 
estimated useful lives on a diminishing value basis, except for building improvements which 
are depreciated on a straight line basis.  Depreciation of all assets is reported in the 
Statement of Comprehensive Revenue and Expense. 

The percentage charges of the assets are: 
 

Building improvements – Crown    10-75 years 
 Motor Vehicles       20% 

Furniture & Equipment     20%-33% 
 Library resources      12.5%  

Information and Computer Technology   25-33% 
 

Intangible Assets 
 
Computer software acquired by the school is capitalised on the basis of the costs incurred to 
acquire and bring to use the acquired software. Costs associated with subsequent 
maintenance or licensing of software are recognised as an expense in the Statement of 
Comprehensive Revenue and Expense when incurred. 
 
Computer software licences with individual values under $1,000 are not capitalised, they are 
recognised as an expense in the Statement of Comprehensive Revenue and Expense when 
incurred.  
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Computer software that the school receives from the Ministry of Education is normally 
acquired through a non-exchange transaction and is not of a material amount. It’s fair value 
can be assessed at time of acquisition if no other methods lead to to a fair value 
determination. Computer software purchased directly from suppliers at market rates are 
considered exchange transactions and the fair value is the amount paid for the software. 
The carrying value of software is amortised on a straight line basis over its useful life. The 
useful life of software is estimated at three years. The amortisation charge for each period 
and any impairment loss is recorded in the Statement of Comprehensive Revenue and 
Expense. 

l) Impairment of property, plant and equipment and intangible assets 

Wellington High School does not hold any cash generating assets. Assets are considered 
cash generating where their primary objective is to generate a commercial return. 

Non cash generating assets 

Property, plant, and equipment and intangible assets held at cost that have a finite useful life 
are reviewed for impairment whenever events of changes in circumstances indicate that the 
carrying amount may not be recoverable. An impairment loss is recognised for the amount by 
which the asset’s carrying amount exceeds its recoverable service amount. The recoverable 
service amount is the higher of an asset’s fair value less costs to sell and value in use.  

Value in use is determined using an approach based on either a depreciated replacement 
cost approach, restoration cost approach, or a service units approach. The most appropriate 
approach used to measure value in use depends on the nature of the impairment and 
availability of information. 

If an assets carrying amount exceeds its recoverable service amount, the asset is regarded 
as impaired and the carrying amount is written down to the recoverable amount. The total 
impairment loss is recognised in the surplus or deficit. 

The reversal of an impairment loss is recognised in the surplus or deficit. 

m) Accounts Payable          

Accounts Payable represents liabilities for goods and services provided to the School prior to 
the end of the financial year which are unpaid.  Accounts Payable are recorded at the 
amount of cash required to settle those liabilities. The amounts are unsecured and are 
usually paid within 30 days of recognition. 

n) Employee Entitlements 

Short term employee entitlements 

Employee benefits that are due to be settled within 12 months after the end of the period in 
which the employee renders the related service are measured based on accrued 
entitlements at current rates of pay. These include salaries and wages accrued up to balance 
date, annual leave earned to but not yet taken at balance date. 

Leave Accruals 
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No provision is required to be recognised for sick leave for any teachers, irrespective of 
whether a school is above its teaching entitlement as in practice most teacher sick leave is 
grant funded by the Ministry. 

For non-teaching staff, the school is required to report a liability in dollar terms for the 
relevant leave types,  where this information is readily available. Any liability is recorded in 
the school’s Current Accounts Payable note to the financial statements.  

o) Revenue Received in Advance      

Revenue received in advance relates to fees received from international or Community 
Education students where there are unfulfilled obligations for the School to provide services 
in the future.  The fees are recorded as revenue as the obligations are fulfilled and the fees 
earned.   

The School holds sufficient funds to enable the refund of unearned fees in relation to 
International guarantees to hold sufficient funds to enable the refund of unearned fees in 
relation to international students, should the School be unable to provide the services to 
which they relate.   

p) Funds Held in Trust 

Funds are held in trust where they have been received by the School for a specified purpose. 
The school holds sufficient funds to enable the funds to be used for their intended purpose at 
any time. 

q) Funds held for Clubs and Societies 

Funds held for clubs and societies are where they have been received by the school for a 
specified purpose. The school holds sufficient funds to enable the funds to be used for their 
intended purpose at any time. 

r) Shared Funds 

Shared funds are held on behalf of participating schools within a cluster of schools. The 
School holds sufficient funds to enable the funds to be used for their intended purpose. 

s) Provision for Cyclical Maintenance    

The property from which the School operates is owned by the Crown, and is vested in the 
Ministry.  The Ministry has gazetted a property occupancy document that sets out the 
Board’s property maintenance responsibilities. The Board is responsible for maintaining the 
land, buildings and other facilities on the School site in a state of good order and repair. 

Cyclical maintenance, which involves painting the interior and exterior of the School, makes 
up the most significant part of the Board’s responsibilities outside the day-to-day 
maintenance. The provision for cyclical maintenance represents the obligation the Board has 
to the Ministry and is based on the Board’s ten year property plan (10YP). 
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t) Financial Assets and Liabilities       

The School’s financial assets comprise cash and cash equivalents, accounts receivable, and 
investments.  All of these financial assets are categorised as “loans and receivables” for 
accounting purposes in accordance with financial reporting standards.   

The School’s financial liabilities comprise accounts payable, funds held on behalf of the 
Ministry of Education, and painting contract liability. All of these financial liabilities are 
categorised as “financial liabilities measured at amortised cost” for accounting purposes in 
accordance with financial reporting standards. 

u) Goods and Services Tax (GST)  

The financial statements have been prepared on a GST exclusive basis, with the exception 
of accounts receivable and accounts payable which are stated as GST inclusive. 

 v) Budget figures          

The budget figures are extracted from the School budget that was approved by the Board at 
the start of the year.  

w) Services received in- kind 

From time to time the school receives services in- kind, including the time of volunteers. The 
school has elected not to recognise the services received in-kind in the Statement of 
Comprehensive Income and Expense. 
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